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What is equity?

* The term “equity” refers to fairness and justice and is
distinguished from equality.

* Whereas equality means providing the same to all, equity
means recognizing that we do not all start from the same place
and must acknowledge and adjust for imbalances.

* The process is ongoing, requiring us to identify and overcome
intentional and unintentional barriers arising from bias or
systemic structures.
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Why DEIA is Important

* Promote a shared experience
* Provide broader perspectives

* Nurture a more positive
workplace

 Understand students and
colleagues better

* Add integrity to teams
e Put actions behind words
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Why DEIA is Important

» Give opportunities to all

* Mirror our local communities
* Generate fresh insights

* Gain global appeal

* Encourage innovation

* Experience better retention of
students and employees
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Racial Diversity Among Students at California's Public Colleges, 2016-17
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Data Source: The Campaign for College Opportunity. Graphic by Yuxuan Xie.
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Racial Diversity Among Tenured Faculty at California's Public Colleges, 2016-17
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2021 Numbers: CA community college students and faculty by race and ethnicity

Student Tenured Faculty
Latino 47.3%
White 58.8%
Asian
Black

Other®

Left Out: How Exclusion In California’s Colleges And Universities Hurts Our Values, Our Students, And Our Economy. Campaign for College Opportunity,
March 2018
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Diversity among leaders, faculty at California community colleges

Tenured Faculty Non-tenured Faculty Campus Academic Campus Senior
by Race by Race Senate by Race Leadership by Race

Academic Senate for CCC Office of the CCC Board of CCC District
CCC by Race Chancellor by Race Governors by Race Trustees
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Left Out: How Exclusion In California’s Colleges And Universities Hurts Our Values, Our Students, And Our Economy. Campaign for College Opportunity,
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https://collegecampaign.org/wp-content/uploads/2021/07/Left-Out-Report-FINAL.pdf
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BECOMING MORE CULTURALLY AWARE

Think beyond race and ethnicity.

A person’s culture is shaped by more than the color of their skin or the way
that they dress. It's shaped by the person’s life experiences and traditions,
which may be seen or unseen to the naked eye.

Learn by asking.

Don’t be afraid to ask questions. People feel respected and
appreciated when others take a genuine interest in who they are,
so ask open-ended questions about their culture to learn more.




BECOMING MORE CULTURALLY AWARE

Make local connections.

Find local organizations or venues that work with a cultural group you're interested
in and stop by. Organizations like advocacy groups, religious institutions, colleges
and social clubs are a great place to learn more and make connections.

Pay attention to non-verbal behaviors.

Meaning behind body language can sometimes differ based on
cultural norms. Pay attention to how your body language is being
perceived by those around you.




"Racist” is not a pejorative.
It is not the worst word in the English language;
it is not the equivalent of a slur.

It is descriptive, and the only way to undo racism is to constantly identify and describe it —and
then dismantle it. The attempt to turn this usefully descriptive term into an almost unusable
slur is, of course, designed to do the opposite: to freeze us into inaction.”

- How to Be an Antiracist, by
Ibram X. Kendi
(One World, 2019)




WHAT WE CAN ALL LEARN

Understand the definition of “racist”
Stop saying "I'm not racist."
Identify racial inequities and disparities.
Confront the racist ideas you've held or continue to hold.
Understand how your antiracism needs to be intersectional.

Champion antiracist ideas and policies.




TOGETHER




Thank you

Dr. Jose Fierro
Cerritos College
jfierro@cerritos.edu
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